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CellExchange Contract for USAF vPSC Receives
Increase in Funds — Ceiling Raised to $44M

Cambridge, MA, March 10, 2006 — CellExchange, a systems integrator focusing
on business transformation and IT change, today announced an increase to the IDIQ
contract ceiling on the USAF vPSC contract from $29M to $44M.

The Virtual Personnel Services Center (VPSC) is a key program for the Air Force
Department of Personnel (DP) at Randolph AFB in San Antonio, TX. vPSC’s objective
is to enable Air Force personnel — Military, Civilian, or Contractor — to seamlessly
manage and maintain information pertinent to their careers, from in-processing to
retirement, while at the same time allowing the Personnel community to modernize
and integrate functionality between legacy, stove pipe, and future systems.
CellExchange is the prime contractor for the vPSC program and has performed all
work to date in support of vPSC mission, including implementing the first of many
increments required to support data transfer between legacy personnel systems and
future systems.

VvPSC implementation has begun with development of the Force Development ToolKit
(FDTK) for Officers. “FDTK is the single, central tool that provides members,
supervisors, and commanders the ability to communicate on an individual’s goals,
his/her leadership’s developmental assessments, and make recommendations to
his/her chain-of-command,” says Robert Conley, Project Manager for FDTK at
CellExchange. In future spirals, the program will expand to other users and HR
domains such as evaluations, recognition, assignments, and training.

VPSC'’s technical architecture is based on Service Oriented Architecture (SOA) within
the GCSS-AF framework. vPSC provides a modernized platform to build Air Force
unique HR services not delivered with DIMHRS (Pers/Pay). “vPSC standardizes and
improves data quality and availability. Its flexible, open architecture enables future
expansion and allows for immediate efforts to deliver initial capability,” said Conley.
By bringing together disparate systems and overlapping processes, CellExchange is
helping create a single access point for Air Force HR activity.

The ceiling increase will accommodate the heightened complexity level required to
integrate legacy personnel systems with DIMHRS (Pers/Pay). The period of
performance of this contract is not affected.

About CellExchange

CellExchange, headquartered on MIT’s campus in Cambridge, MA, is an SBA small
business systems integrator serving the Federal Government. The company applies
thought-leadership for business transformation and IT change through prototyping,
workshops, business cases, and commercial best practices with a domain focus on
human capital management, information sharing, and supply chain management.
CellExchange is technology agnostic, with distinctive competencies in J2EE, service-



oriented architecture (SOA), mobile, and open source. For more information, visit
www.cellexchange.com.




